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” What is the best thing
about NMC?
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WHAT ARE NEUROMUSCULAR
CONDITIONS?
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{ euromuscular conditions OF NMC COMMUNIT
(which include the

muscular dystrophies)
are a group of . .
disorders characterised by community of over 3,000 people. There are 1,389 registered
progressive muscle weakness Physiotherapy patients. We see 354 on a regular weekly or
and loss of muscle tissue. 470E fortnightly basis.
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Relentless conditions with

progressive and ongoing How long have you been coming to NMC?
deterioration of the muscles.
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More than 20 years

Usually genetic origin (hereditary).

Onset varies: birth, childhood or
adulthood. At NMC we see a lot of
people for whom the condition has
only become disabling in adulthood
There are more than 150 forms

of neuromuscular condition. We

| More than1o years 267

More than 2 years
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6 months - 2 years

13%

am delighted to report that our year Our year also started with the exciting These two key and, for NMC historically o o’ work with the definition and range . e
has been an immensely positive news that NMC had won the Queen’s important, events at the beginning of our - of conditions used by Muscular
one full of great achievements and Award for Voluntary Service. To receive year largely set the tone for, and defined Dystrophy Association of Canada

because leading clinicians with
whom we work feel that it is
appropriate.

progress. We had the excitement of such a huge accolade was the cause the events and the achievements of the :
our building scheme reaching its very of much celebration. | attended a year that followed. NMC Income 2017'1 8
visible final phase. After some months Buckingham Palace Garden party on

of disruption, we were all starting to see behalf of NMC as recognition of all So much of what we achieved in the year Some of those most commonly seen *, NeuroMuscular
just how amazing the finished project that our army of volunteers enable. In was directly because of our spacious and z z . O
. . o . o Charitable Foundations and Grants at NMC are; ’ Centre
would be and what it would enable. David October 2017 we had a Royal visit by much improved building. It enabled growth
Briggs, Lord Lieutenant of Cheshire, and HRH The Duchess of Gloucester who but much more. It enabled renewed 2 e  Spinal muscular atroph
NMC’s Patron, formally opened the new formally presented us with the Queen’s confidence that encouraged us to try out Sl UL D 9% r(\:leUIOMuscu'ar . Cﬁarcot Marie Toothp(p);ripheral _
building on July 5th 2017 amidst great Award. It was a wonderfully memorable new things. It provided us with the new 2 : \. Sl neuropathy) U What is ‘the age ‘
ion. E hich specificall sincome 9 : T\ N
celebration day attended by well over 100 of vents Space which specifically gave us a s [EemE o 14% Woodford Lane West, Winsford, . Facxoscgpulahumeral dystrophy ) T . range at NMC:
our fabulous volunteers. Her Royal venue to hold group events. - Y i «  Myotonic dystrophy : ; -
Highness spoke to virtually everyone Statuto.r;_l.n-c.cfh' Cheshire, CW7 4EH e Limb girdle Muscular Dystrophy . §§
NMC B A who attended, and she made us all feel Matthew Lanham 01606 860911 e Duchenne Muscular Dystrophy e
FOR ADV'CE HELP very proud of what we do. matthew.lanham@nmcentre.com e Becker Muscular Dystrophy 2
g Design+Print Income o<
AND SUPPORT. THE o  wwwameentre.com
STAFF ARE ALL VERY ‘ — (5 Newothsodor E R @ Registered Charity No. 1023606 ]
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influence of NMC then
this is it. We’ve never

previously had quite such

crisp data on the reported
effect of coming to NMC.
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: The average scores of all
those surveyed who had a ‘
\

neuromuscular condition . v ; o
is represented on the SELF-ESTEEM  Since coming to NMC
vertical axis. IS UP 28%

iiISSION AND N ALUES

NMC MISSION, STRATEGIC PRIORITIES, OBJECTIVES AND VALUES
{ @ :\é;;licsher 1. Wearea caring

organisation with an open
to support

. . management style, which values
people affected by neuromuscul‘ar condlthns, creatmg and respects the individual.
an environment where full potential and optimal wellbeing
can be achieved through employment, training and 2. We enjoy what we do, creating
Physiotherapy. a warm, welcoming and positive
environment.

‘Before cbming to NMC
" e B o

* To enable adults with neuromuscular

conditions to maintain or improve 3. We are an inclusive community which is
their physical, mental and emotional informed, influenced and guided by people
wellbeing. with neuromuscular conditions, for people with
 To provide arange of services, neuromuscular conditions.
opportunities and support to improve
the quality of lives for individuals 4. We create and maintain an environment where
affected both directly and indirectly disability is no barrier to achievement.
* by neuromuscular conditions.
To provide adults with 5. We are innovative, creative and ambitious.
neuromuscular conditions with
opportunities to lead fulfilling and 6. We celebrate our successes and achievements.
» economically productive lives
To enable people with 7. We believe it is important to create a high level of
neuromuscular conditions to expand understanding of what we do in the wider community.

and fulfill their potential
8. We have the highest ethical and professional values and standards.
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MY CONFIDENCE

IMPROVES MY JOINT

ME USNG THE
ACCESSIBLE GYM

of everybody in the
NMC community
who was surveyed
said NMChad a
positive impact on
their Quality of Life

of those with
neuromuscular
conditions reported
that NMChad a
positive impact on
their Quality of Life

NMC HAS INCREASED

DRAMATICALLY, GETS
ME OUT OF THE HOUSE,

MOVEMENT THROUGH

Physica; /‘/ hysiotherapy,
SN Ze L hydrotherapy,
@\ counselling,

mindfulness,
complimentary therapies
and much more!

1 O/ of those
O with

neuromuscular
conditions
reported that
NMC enabled
them to manage
pain effectively

to NMC

upport, advice, advocacy,
friendship, fun and taking
care of the whole family.
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V40%
of everyone feel more
confident since coming

767%

of those with
neuromuscular
conditions reported
that NMC enabled
them to keep

out of hospital

I 20%

increase in how fit
and healthy people
feel since attending
physiotherapy at NMC

of those with
neuromuscular
conditions reported
that NMC prevented
them from needing
to visit their GP

\® . . [
O of those with
90 neuromuscular
conditions reported

that NMC enabled them to play a
fuller role with family and friends

How has NMC affected
people’s confidence?

K‘F\28%

with a neuromuscular
condition feel more

confident coming to NMC

.‘o\’ 59%

who work for NMC with a
neuromuscular condition feel
more confident since coming

to NMC
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Positive Impact

No Impact

Negative Impact

say NMC enabled them to learn

new skills this year

What is thé lmpact of
NMC on your I’|’fe"

roviding job 31% l :-.‘:'I

opportunitiesatNMC = .
and through supporting _g - P o i ‘\ Y ;
average increase In a sense or purpose/now
PEOI?le to find work and useful and needed people feel since starting A
stay in work. We employ 27 at NMC

people with neuromuscular
conditions at NMC. The job
roles range from senior
managers to administrators,
graphic designers and
fundraisers, receptionists and
transition lead.

say NMC has enabled work experience or
volunteering to add to their CV

,

90%

7%

3%

raining and Development, Duke of Edinburgh
Award Scheme, Events and workshops, sport and
team building, transition, NMC Titans Powerchair
football team.

This year 47 people have accessed training at NMC.
Currently 22 people are actively studying in
Graphic Design, Music or Animation.

say NMC has
given them
confidence
and self-belief.



